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Dec. 13, 2016 Architalk: Seeing the World Through Architecture
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Maki Fumihiko Architect

“Mankind’s attempt to create utopia by construct-
ing enormous buildings has failed”—these are the
words with which world-renowned architect Maki
Fumihiko began his talk. As an alternative to tradi-
tional concepts of the city, Maki proposes a partici-
patory model of urban development that begins
by thinking about “open space.” Historically, the
urban plan of many great cities has developed
around a “void space” such as Central Park in New
York, Hyde Park in London, or the Imperial Palace
in Tokyo. And the large and small squares and
plazas, the open fields and alleyways, that once
dotted the urban landscape and survive as primal
imagery in people’s memories are also deeply con-
nected to the appeal of the city and its identity.
Maki argues that we should become more aware
of the power that such open spaces possess.

The open spaces Maki is speaking of are not
simply places for people to gather or relax. If con-
structed underground, they could be equipped
with capacities for electric power generation and
water storage in case of natural disaster; if tents
and other flexible structures were built, they could
contribute to coping with the impending popula-
tion decline in a country like Japan. He also spoke
of spaces to inspire intellectual exploration, with a
touch of humor. At the reception after the talk,
Maki joined with moderators Fujimura Ryuji and
Kobayashi Masami in a lively exchange of opinion.

(A video of the lecture is available on the I-House website.)
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Reexamining the Last 500 Years of World History from a “Pirate View”
Inaga Shigemi Deputy Director-General and Professor, Nichibunken
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The world framework is getting outdated in recent
years, partly due to the development of the Internet
and the increasing movement of peoples. In an
attempt to bring about a new perspective to accom-
modate the changing circumstances, Professor
Inaga looked back on the diverse world history of
“piracy” as a metaphor, from counterfeit products to
the geopolitical divisions by the Western Powers
during the Age of Exploration.

Nov. 26, 2016 Nitobe Leadership Program
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Leadership and Teamwork Seen Through Judo’s Globalization

Yamaguchi Kaori Bronze medalist at the Seoul Olympics
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While judo has become more globalized and devel-
oped, Yamaguchi points out that Japan’s judo
world focuses too much on competition and lacks
flexibility. Being the founding country of judo,
Japan needs to lead judo players from other coun-
tries, reflecting on the teachings of Kano Jigoro, the
founder of Kodokan judo, such as “respecting others
and improving each other to achieve the goal.”
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Program The Embodiment and Essence of Noh More on the Web

Umewaka Naohiko Noh master
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Forum
Noise to Signal

Alex Dodge Visual artist; US-Japan Creative Artists Program Fellow
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Japanese - -
Culture Reading Haiku Beyond Borders programs to deepen international
@ |-House Abigail Friedman Haiku poet; Founder and CEO, The Wisteria Group understanding. Please visit our web-
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I-House holds a variety of public

site for information on programs.
A indicates a summary report or
avideo is available there.
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THEDBRETESULEN
Building a Society Ideal for Working
Women and Families
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Founder and CEO of The Wisteria Group, an international consult-
ing firm; senior advisor to The Asia Foundation. She had more than
25 years of experience as a US diplomat and was twice posted to
the US Embassy in Tokyo. In 2000-2003 she was the head of the
arms control unit, coordinating US and Japanese policy toward
North Korea, and served as a member of the US delegation to the
Six-Party Talks on North Korea, and later as US Consul General in
Quebec. Her other pursuits include writing haiku, and she is the
author of several books, including The Haiku Apprentice: Memoirs of
Writing Poetry in Japan (Stone Bridge Press, 2006).

Ablgall Friedman rormerus foreign service officer; Founder and CEO, The Wisteria Group
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As developments promoting the social advancement of women gather momentum, we have begun to
hear the voices of women active in many fields of enterprise. Yet the workplace environment in Japan is
still not easy for women and families. Abigail Friedman worked for over 25 years as a career diplomat,
including experience in the US Embassy in Tokyo, while raising three children. She continues to

contribute to women’s empowerment today, serving as CEO of an international consulting firm and
participating as an expert in a variety of symposia, including the World Assembly for Women. We spoke

with her on a recent visit to Tokyo.
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How did you first come to Japan?

My first visit to Japan was in 1986. I'd never been
here before, knew almost nothing about the coun-
try, but my husband grew up watching samurai
movies and was fascinated with Japanese culture.
He happened to find a job in Hiroshima teaching
English, so we both decided to move to Japan. At
the time | was running a small immigration law firm,
but | thought, “Let’s go! That will be interesting.”

When we started living in Hiroshima | was 30
years old and one month pregnant. There were
very few foreigners there, and | didn't speak any
Japanese, but local women really helped me out
during my pregnancy and childbirth. | love new
challenges and learning new things, so it was a
great experience. Then for a while | was a full-time
housewife, because as an American who couldn’t
speak Japanese, it was very difficult to find work.
Also, my American law degree was useless in
Japan, and | was pregnant.
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When | was growing up | was always sure | was
going to work. | had no thought of getting married
and having kids. But it’s not like you plan these
things—I fell in love, | got married, | had children.
And it was in Hiroshima that | had my first experi-
ence with being a housewife and taking care of a
newborn baby. But one day my husband came
home, and | was having a hard time with the baby,
and he said, “l don’t think you're very happy not
working.”He understood me better than | under-
stood myself. | had already passed the foreign serv-
ice exam before we left the US, so | made up my
mind to apply to become a foreign service officer
when we returned to the US.

Was it hard to combine being a diplomat with
raising children?

I was lucky because my husband put taking care of
the children first, before his own career. When | was
accepted into the foreign service my husband said,
“Look, why don't you accept the job and | will follow
your career”” So he stayed home as the primary care-
giver, which was unusual even in the US in those
days. To reduce the burden on my husband | would
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look for assignments where | thought my husband
would enjoy living.

Raising kids is hard work. One of the things he
would say to me is “l can’t believe women put up
with this for so long!” But he also enjoyed doing it
and that was a great help. One thing | found inter-
esting is that for some reason, even though my hus-
band was the one who was with the children all the
time, in the middle of the night when they were sick
they would still call for me. Also, even though every-
one seems to focus on working women with small
babies, | have to say that when my children were
teenagers, | also really sensed the need to spend
more time with them. Without my husband’s sup-
port it would have been totally impossible to bal-
ance all this with my work.

Did you have to compromise at times?

When | was working as a diplomat, | had a chance
to serve in Iraq and | spoke with my husband about
it, but we had three children, two of whom were
teenagers, and it simply wasn't the best time for me
to go. So | decided not to do it then, but three years
later | had an opportunity for an assignment in
Afghanistan, and we decided the timing was better,
so | went there for a year. | was embedded with the
US military in Afghanistan away from my family, and
it was a great experience for me. When you have a
family you can't just go and do whatever you want.
On the other hand, you also try to figure out ways to
make things work for everyone in your family.

What are your impressions of the work environ-
ment in Japan?

In the 1970s, when | was in high school in the US,
women had two options: you were either an inde-
pendent career woman or a mother and housewife.
But then the economy started getting more diffi-
cult and more and more women really had to work
outside the home—similar to what seems to be
happening in Japan today. There are many reasons
why women join the workforce. Sometimes it's
because we really want financial independence;
often it's simply to contribute to the family finances.

In the late 1980s when | began working as a US
diplomat, the trick was to act as much like a man as
possible just to fit in. There were the career woman
clothes, and you would wear a dark suit with a
white shirt and little bow tie, maybe. Now women
wear whatever they feel like wearing professionally,
but in the '80s that was a serious issue.
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Nowadays in the US, for instance if a child is sick,
it is much more accepted that working people—
men or women—are going to need to do some-
thing, balance their need to care for the child with
the demands of their job. And | think this will
happen in Japan as well. There are lots of Japanese
people who have prioritized their jobs and sacri-
ficed time spent with their families, but as more
women join the workforce, the environment is
changing. With more women in the workplace,
organizations must respond, which should make it
easier to move things in a direction that is better for
working women and families. This is why we talk
about creating a “family-friendly” work environ-
ment. It isn't just so that working women can take
care of children, but so that men and women can
both meet their family responsibilities.

What is needed for women to be more active in
the workplace?

One of the important things is to have allies and
mentors and supporters— and these can be either
men or women. Many organizations still have more
men than women, so having male allies is impor-
tant. When | came to Japan again in the 1990s as a
young diplomat, | was working with Ambassador
Walter Mondale, and he did something very import-
ant for me that | did not even realize until later.
When we were at a reception everyone wants to be
around the ambassador, right? And at some point
he’d find time just to stand next to me and talk to
people. It was amazing because it was not some-
thing that had occurred to me. He was just a very
perceptive and thoughtful man, and he understood
that by standing next to me and bringing me into
the conversation, he was signaling to people that |
was important. That's a really valuable skill for man-
agers and leaders to learn. It’s not enough just to
have training for women or empowerment efforts
for women. | think one also needs training programs
for male managers who surely want the women
they hire to succeed.

What can women do, for their part?

Often in Japan, women | speak with think that the
challenges they face are unique to Japan, but the
question of how to care for aging parents or how to
raise children while you are working are issues
women and men are struggling with everywhere.
My company has established a blog series on wom-
en’s economic empowerment in which | interview
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women from around the world who are running
businesses. My goal is to get these translated into
Japanese because | think it's really important for
Japanese women to see the range of what women
are doing around the world and discover the range
of options open to them.

What do you think of the efforts of the Japanese
government to promote women'’s engagement
in the workforce?

| think things are moving in a positive direction. If
you had told me 10 years ago that this was going to
be a top priority for the Japanese government, |
would have thought you were kidding. But times
have changed. | do think it's important to note that
for the government this is an economic priority, but
for women and families it's a human rights priority
as well. We should never forget that everyone
should have the right to choose their work and live
up to their potential, and that governments have a
responsibility to make that possible for everyone,
regardless of gender. That's important because we
want to keep this pressure up to allow more choices
and options for women in Japan.

| also think this is not a change that can be simply
announced by the government. There has to be
effort by women, by men, by work environments.
We're talking major cultural change, and that takes
time. It takes commitment, but it's happening.

2016F. V=5 —IvTE2EZZIVRITAILT
At a conference on leadership in 2016

Why are women necessary in the workplace?

If you look around the world, one of the great
accelerators of change is numbers. Some countries
favor targets to increase the representation of
women, while others set quotas. Quota systems
have been shown to be effective in making change
happen. | think anxiety about quotas is because
people haven't really asked themselves, why do we
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want more women? If you don't really understand
the value of a diverse workforce, then it feels like
these are artificial tools just to make some people
happy. That’s not what it’s about.

The reason diversity is necessary—whether it's in
a workforce, a company, or in government and pol-
itics—is because you have better decision-making.
You have decisions that reflect the perspective of
all the society, not just half the society. A diverse
workforce brings in diverse solutions to problems.
In government, it becomes a question of how you
make decisions that are good for all of Japan.

It's important to have women in leadership posi-
tions, but there are three things that we want to
have when we talk about giving women a seat at
the table. One is to have sufficient numbers—
enough women in an organization for their voice to
be heard. The second is to have women in key man-
agement positions, whether it's leading a country, in
parliament, or in senior positions in companies or on
company boards. The third thing that is important is
giving those women power. Women may have man-
agerial positions, but if they don’t have the support
of their organization then their voices are not heard.

That's why | mentioned Ambassador Mondale,
because he understood that he needed to help
strengthen my ability to have influence. Think about
it: for me to have influence was for the embassy to
have influence. This is why it’s important in an or-
ganization or a business. You want your employees
to have influence.

What message do you have for young people?

If I look back at my own life and my career, | think it
would be “Just do it." | always tell young people
that the important thing is to do what you love
because if you love what you're doing, you're a
happy person and that is a very attractive quality.
When we are young, we think that a decision is for-
ever, but in fact as we get older we realize that we
can do something else and if it stops working then
we can adapt or change. So don’t be afraid of fol-
lowing your path. As you follow your path, people
will come along the way to help.

DA I 1—IE20165F12B9RICIThNIcEHED T,
This interview was conducted on December 9, 2016.
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Interviewer: International House of Japan, Program Dept.
Photographer (cover and interview): Aikawa Ken’ichi
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Expert Tips on Enjoying
I-House

Guided by Jihei's Tnkenkions
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Ogawa Jihei VII (1860-1933), who built the
I-House garden, was among the finest land-
scape gardeners active during the early period
of Japan’s modernization. His works include
such masterpieces as the gardens at Murinan,
Heian Shrine, and Maruyama Park in Kyoto.

It is a great honor and responsibility to care
for a garden created by such a genius. In trim-
ming the trees, | am guided by what Jihei must
have intended. The garden he built for Iwasaki
Koyata, the fourth president of the Mitsubishi
group who owned the estate at the time, was
probably designed to be viewed from above—
corresponding to the lobby floor of the current
I-House building—so | try to trim the trees in

ways that will generate a feeling of depth when
viewed from that angle.

An Expert’s Eye
EHl &~ Konda Hiroyuki

= %B j(ﬁ#ﬂﬁ EO—DOTHI2EERZIFLSH RAZURICEEDOHARERD

Wit NE - EEEFHIEMSE ORKR I\ TREER ERTERE
BOHEBEEMICKREDDBEEZT S ERAOREZHLDHIBELTWSAY,
Head of Kyoto-based Doppo-en, a landscape architecture firm that designs and
maintains Japanese-style gardens around the country, including Hoshun-in, a
subtemple of Kyoto's Daitoku-ji. Konda is fully familiar with the trees in the
I-House garden, as he prunes them each spring and fall under the supervision of
famed gardener Shigemori Chisao.
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[ Natural Landscape |

The I-House garden is a place where you can
enjoy the charms of the four seasons. Stones,
trees, shrubs, and pools of water have-been
artfully placed and are maintained with
meticulous, loving care. Visit I-House on a

—sparkling spring day to'bathe inithe,natural
serenity of its picturesque garden!

AAEERICEEN RN EE S A PAN\DRDEICHLENSEHSN
B ED S <o TV ET BEADKE L5y 7 b RNERTT A,
LI NEADHNEEADBRERLET, hTHBEINEROH . H
I DA EBEEE (BH) . S TIHKZZRNTNE R AN, EIHE
DERIZT ZICENBD S EORDNS REE AT S M, &
SHEBRLTWEEZBNET, BAEEE WA CERICRZZ L5
ADFEMZBDBAERRAY MEOTTH LB NDBA I ETAS
HWIBHIC.COEADHREMICEE SN TWZDTIFEWTLELEDIDZ
ABABRERELENSHET 200, EREEOXLAO— 5T,
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Stones are an integral part of any Japanese
garden, and I-House is no exception, with
many large, beautiful stones being gath- 4
ered here from around the country. This must have been enormously diffi-
cult, though, as modern means of transport were unavailable at the time,
so it is a testament both to Koyata’s passion and financial resources. Of
particular note is a large mikage-ishi (granite stone; photo) placed along-
side what was then a waterfall, one of two in the garden. Japanese gar-
dens are fashioned to look as “natural” as possible, and the use of this
huge stone no doubt contributed to the feeling of viewing a pristine
stream deep in the mountains. A stroll through such gardens can become
much more enjoyable if you use your imagination!

n

A Lifeﬁime to Mastber
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One often-used pruning technique is called
sukashi, which seeks to accentuate a tree’s gen-
eral shape in a natural way by whittling down
excessive foliage and branches. Leaves tend to
concentrate at the top, which receives most
sunlight; by adjusting the volume, leaves near
the trunk will get greater exposure to light and
wind, and the overall shape of the tree will
improve.

Trimming pines is particularly painstaking,
since buds must be removed one-by-one by
hand, and it also requires great experience
because no new buds will emerge from a
pruned branch. One must be careful not to
remove branches that might be needed later.
Experience alone is not enough, though, as trees
change and grow and so do humans. Gardening
is an ongoing dialogue with both the tree and
yourself and will take a lifetime to master.
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Upcoming I-House Programs
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The icons indicate the language(s) used during a program.
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7:00 pm @@

E
Lecture Hall

SingE #E

g BRRIFES
HKERBROS
Admission: Free
Co-sponsored by
Japan-US Friendship

Commission
With consecutive interpretation

Artists’ Forum / Reading

K EEHEEDBWVI
IrAZ-FNLF-YY

Between Flame and Flight

Jami Nakamura Lin  writer; US-Japan Creative Artists Program Fellow

KEAERDY 1 A2 -+ ALT -V REFD/NGR
IThe Sin-Eaters(FFZz B2 A) 1 (IR &) 5 DIRH:
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Jami Nakamura Lin will share an excerpt from her
novel-in-progress, The Sin-Eaters (tentative), as
well as an essay on how her grandfather’s time in
an incarceration camp shapes her understand-
ing of America today.

9/31 ves

6:00 pm @

SR/NERETRR—
Iwasaki Koyata
Memorial Hall

SnE #Y

HiEg: FAVN-DFITREER
BE#HRtYy— BEHE
Admission: Free
Coorganized by
Inter-University Center for

Japanese Language Studies,
Nippon Foundation
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Stanford University Mindfulness Education
Stephen Murphy-Shigematsu Psychologist, Stanford University

MRICALIBEENERT D YAV RTILRZ D
EFEHARTEHEEINTVET ZAEL L MED
ZHETZIO-NILHEREESEEDIN— AT Y
7A—RRZETTOVZLORREICREREDL>TISN
EX—T A EMRRICLBDBEZFHBRUTWIEEXT,
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The practice of mindfulness has been gaining
attention. How should we live our lives in the pres-
ent world of rapidly changing values and increasing
diversity? Dr. Murphy-Shigematsu, who has been
involved in developing mindfulness programs at
Stanford, will give a lecture and demonstration.

6/23

700 pm @ D

ElE/NEXREZR—IL
Iwasaki Koyata
Memorial Hall

SNE &8
Hig HRRFES
MERBRDE

Admission: Free
Co-sponsored by
Japan-US Friendship
Commission

With consecutive interpretation

Artists’ Forum / Film Screening

Cocktail Party (ho7)L-1x—5«)

LI—54147
REEE. 1989FERREMRRBTIO/ L7 A~
Regge Life

Filmmaker; 1989 US-Japan Creative Artists Program Fellow

RFIXVYU—REEEELVTCEREIZLY—F
TITERNMARE T3V BREE ERRUE T RE
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Cocktail Party is inspired by Oshiro Tatsuhiro’s
1967 novel, the first Akutagawa Prize winner for
an Okinawa writer. Depicting the underrepre-
sented views of Okinawa residents in the wake of
violent incidents committed by US military per-
sonnel, Regge Life gives a sensitive treatment of
the complicated human relationships that entan-
gle Americans, Japanese, and the Okinawa peo-
ple. Life will participate in a post-screening talk.

6/13 .

015pm @

BE
Lecture Hall
Zpn&:1,000H

(#4:500M. 28 &R
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Admission: 1,000 yen
(Students: 500 yen, Members:

I-House Lunchtime Lecture

SDGsHZEZBHR — tBEOBRENOH R 7O0—F

B SY prasaxsys

SDGs Transforming Our World: A New Approach to

Global Issues
Kanie Norichika Pprofessor, Keio University

“59&%97“:%%7’@%@55%5*3—5(8DGS) F KRR

The UN'’s Sustainable Development Goals, such as

6/28 et

7:00 pm

ElF/NAXEZR—IL
Iwasaki Koyata
Memorial Hall

Zin#&:1,000M
(24%£:500@. 2B&E LV
BIEBUIZHAICREIC
RO R

Admission: 1,000 yen
(Students: 500 yen, Members
and guests staying at I-House
onJune 27 or 28: Free)

XEVY—ZXDOREERDED
b .&bzemniizErd<
BmOFUL,

Please note the downward
adjustment of the admission
price for this program series.

Delve into Japanese Culture @ I-House

BE=EHMES.TEEIETRAKUGO,

B SEO»-o5 2ALernA) B8R

Canadian Rakugo Storyteller Katsura Sunshine Talks

About the Charms of Rakugo
Katsura Sunshine Rakugo storyteller

BAXICELDHB2AEADAL P BEDXIL
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THBIFWCRE —FBSEBWECFETT,
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We are offering sessions for those interested in
learning about Japanese culture in English. This
time, we will be inviting a Canadian rakugo story-
teller, the first foreign rakugo storyteller since the
war. Katsura Sunshine will talk about the history
and culture of rakugo and how to enjoy it. He will
share his experience of travelling around the
world on an English rakugo tour. The session will
include a rakugo performance.

LARS YD FH

FBELYAICREADLZANZ Y TAMF. SINEA
A=W BERFIVRBEETRRDIZBBEN
WA A—e—=/fRKBFZ 7RIV -4
(TA—=Z02I) TIRTAV(LAKTY
SAKURA) ZH—EZWLE T,

On the day of these events, the restaurants at I-House will
serve a cup of complimentary coffee/tea or ice cream
(The Garden) or a complimentary glass of wine (SAKURA)
to customers with their meals. Please show your registra-
tion e-mail, I-House Quarterly, or flyers when ordering.

decreasing air pollution and food waste, propose
a new way of global governance. Prof. Kanie will
explain their unique structure and analyze how
they will affect our economy and diplomacy.

Fre) ,ﬁ pPT— ROXOBEGE HRIBEOBEK £5H SOkt

Lunch is NOT included. NFUZENSHLWEBEEERLTWEST . 201
Z—UR UL HZEREFL. ERZNZNOIMDEHFP
BE - ARANOFEREICDVWTHTLET,

Tel: 03-3470-4611

XTOTSLBPOERBVHEICED  Fr Y LB LUCEENECDIHADNHDET . HHULAKDRIG BT HROEREZEMSE LT,

TAISLD AP EBEVWLE Tel: - - Mon.Fri.. 9:00 am-5:00 XETOT S LOFBPHEMOTOT7—)Lid VT YA hTTBWRIFET,
SFH-. i?éf:gonsrfguired s i ¢:03-3470-3211 won-rr. s00am e XET 055 LOBIRER L. FEL RE SN TV BRI D30AERDET,

XKANRY MR ERDL AR SV SAKURAE T4 =50V ITH  H—F Y iIBNRERHEVNE T CHIHDRE BRI FHESBHWLET .

PLEASE NOTE: All programs are subject to cancellation, rescheduling, or change due to unforeseen circumstances. When making a reservation, please include a daytime contact
number or an e-mail address. A detailed schedule of the programs and profiles of the participants will be available on the IHJ website. As a general rule, the doors open 30 minutes
before the start of each program. The restaurants (SAKURA and The Garden) at I-House may be crowded before and after events. We recommend that you reserve a table in advance.

BHEWEDLE
Reservations
& Inquiries

E-mail: Program@i-house.or.jp

ERXLRE RES ) )
. web: WWW.i-house.or.jp

Program Department, I-House
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Fujiwara Kiichi
Professor, University of Tokyo
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As a graduate student working with the late Profes-
sor Sakamoto Yoshikazu, | had heard of the I-House
repeatedly in talk among my senpai. | was not
aware that this was the nickname for Kokusai
Bunka Kaikan. As a student of a nearby school, | had
often passed the entrance gate, without knowing
where the path led.

| quickly became familiar with the premises,
however, when it became the venue for an interna-
tional conference hosted by Professor Sakamoto,
where | often wound up staying overnight prepar-
ing for the meeting. This was a dream house for me,
an entrance to the world. | do not mean ideas or
norms; | have particularly fond memories of break-
fast. At the time, diners were asked to write how
they would like their eggs—scrambled, fried, and
so on. | always proudly ordered omelets. For me,
the golden yellow tapered form on my plate was
synonymous with the lofty-yet-friendly refinement
of Western culture.

My wedding ceremony—more than 30 years
ago—was also held at I-House, and | am much
obliged to it now as the best venue of various meet-
ings that we organize. My youthful infatuation with
omelets has gradually receded in the background,
but not my admiration for the I-House as a gate to
the world. Here | run into the most interesting
people, not just at meetings but also when having a
light meal at the tea lounge, writing a paper in the
library, or just strolling through the lobby.

As a venue for meetings with scholars and other
experts from Japan and abroad, I-House still claims
my confidence and admiration. Its ability to attract
the leading minds of the day is probably due to its
unique blend of refined facilities, including accom-
modations, and a rich, diversified program of lec-
tures and cultural events. | continue to look forward
to each visit.

14

1-House

\NF

\-House

\INFO
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“Ohanami” Chirashi-sushi
Enjoy Cherry Blossoms with Your Family and Friends

TA—ZOI Y - H—FY TR EOEHICOIDBRTETERAT—TVES
LiZCHBWLE T EOHICEMWTAN\IROBERERZ RO BN S,
BRIBZEEULHLEE W,

During the cherry blossom season, “Ohanami” Garden Chirashi-sushi will be

served at The Garden. Please come and enjoy our special menu along with
our beautiful Japanese garden.

#8F /Period  2017.3.18Sat) ~ 4.9 (Sun) 5»F 514 /Lunchtime 11:30am ~2:00 pm
—fi%¥}& /Regular rate ¥2,376 25|¥}& / Discount rate ¥1,900

KA —EXRN0BZ MBS B TV REXT, 5 IREIBIEBRXERERBOAICERASINE I, FFIOSFHZHBHLLET,
Tax included. The above prices are subject to a 10% service charge. Discount rates are applicable for IHJ members. Reservations recommended.

Tea Lounge

B B L
T4 F—F1A(5:30-9:30 pm) KB BERT —FEY A Z2—-HTEVET, The T Fi# ,&ﬁﬂ Wwa 1,9,1!
During dinner time, from 5:30 to 9:30 pm, i Garden (Reservations and Inquiries)

The Garden will serve a “Yozakura” Beef Steak Special. Tel: 03_3470_461 1
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Nitobe Leadership Program

Call for the 10th Fellows! beadiine: may s

“The World in Confusion: Exploring a New World Order”

Briefing
Session

SE&5H5HBAES

April 12,7 pm

REDOEUBER YRSV T RBEOHAELBRE . CNFTTOEHPEESR Z RESRITNIEBSBRVEEDKRHLE
KUTWERTBEBNUBI 2R BROE—RTEREIDBMP.BLVWDTFNSETZESVREE—HEIC,
203035@12??“‘(—9\1\—(/“71-\ big_o u%%o) 37(3\ *EE# ﬁ%/Im/\a)ﬁ:Hl&\/J %37)‘9 i—g’_ I

In 2016, we witnessed unexpected events including Brexit and the result of the US election. It could be
argued that a new framework/order for coming years is now necessary. The Nitobe Leadership Program is
designed for fellows from diverse backgrounds to share insights to confront today’s global challenges with

open-mindedness and public awareness. Lecturers from various fields will bring new knowledge and world-
views. There also will be a study visit to Sabae, Fukui Prefecture.

BEIFE: BARFEARBOLER YT -TILAY2 ENS WBEB ELEFH,

(E+EIE. 5Hmag)
More

FHASADEHULIAH&BE WG (Reservations and Inquiries)
Email: nitobejuku_ihj@i-house.or.jp
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What Is I-House?
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The International House of Japan (I-House) is a nonprofit, nongovernmental
organization incorporated in 1952 with the aim of promoting cultural ex-
change and intellectual cooperation between the people of Japan and those of
other countries. Inspired by the beautiful traditional garden which surrounds

the clean yet graceful design of its buildings, both foreign and Japanese visitors
can come together in creative dialogue and relaxed contemplation.
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A Place to Unwind

MODEAPRTOEHRH
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I-House is an urban oasis in the heart of Tokyo, a place to catch your breath
away from the hustle and bustle of the vibrant city. Gaze out over the tradi-
tional Japanese garden—designed by famed landscape artist Ogawa Jihei VII
of Kyoto—from the sunny tea lounge or French restaurant, and commune
with the spirit of the renowned architects of the building, a major landmark
in Japanese modernism. Come to |-House to enjoy the tranquil charms of all
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. 5 min. walk from Exit 7, Azabu-juban Station, Oedo Line
y Twitter: @l_House_Japan 8 min. walk from Exit 4, Azabu-juban Station, Namboku Line
10 min. walk from Exit 3, Roppongi Station, Hibiya Line

i facebook: International.House.of.Japan
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